
Instructions and Information for the “Old School” Ads. 

The three Old School Ads include: 2 Non-Commercial (one with a photo and one without), plus 1 Commerical.
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GENERAL INFORMATION:

COLORS:
This Ad has been set to print to 4 colors:
CMYK process. Your school logo will need to 
be set up as 4 color process or black/grayscale. 

PRODUCTION NOTE: The size of this full page ad 
is currently 8" X 11". Depending on the 
publication, this ad might need to be resized 
per publication’s specifications.

COMMERCIAL & NON-COMMERCIAL AD – 
WITH PHOTO:

Place your 4 color process or black/grayscale
school logo in the top center of the ad. 

Choose one of the 7 supplied black/grayscale
photos from the Quark file named
“Photo_Library”. Copy and paste the photo 
into the designated area. 

Insert your school’s name in the 
designated area.

Insert your supplied URL and 800# in the 
bottom call to action.

You can set the blue border, headline and 
subhead color to represent your school’s colors.

NON-COMMERCIAL AD – NO PHOTO:

Place your 4 color process or black/grayscale
school logo in the top center of the ad. 

Insert your school’s name in the second 
paragraph, fourth line. 

Insert your supplied URL and 800# in the 
bottom call to action.

You can set the blue border and headline 
color to represent your school’s colors.

SUPPLIED ARTWORK:

PHOTOS (7 TO CHOOSE FROM):

1) African_American_female.eps

2) African_American_male.eps

3) African_American_mthr_son.eps

4) Caucasian_father_daughter.eps

5) Caucasian_male.eps

6) Caucasian_mother_daughter.eps

7) Diverse_group.eps

LOGOS / OTHER ART:
8) i529_Logo_CMYK.EPS
9) TIAA LOGO_VERT_4C.eps

SUPPLIED FONTS: 

TradeGothic

The fonts and artwork included with this document are provided “as is” 
and no warranty is granted by TIAA-CREF or any of their agents. Fonts 
and artwork are licensed for Independent 529 Plan materials only, 
developed by TIAA-CREF, and may be loaded onto one (1) computer 
workstation and may not be used for any other work(s) other than the 
work(s) which they are provided with.

If you have any questions regarding these marketing materials, 
please contact Barb Floreth at barb@i529.org or 1-314-727-0900.

Independent 529 Plan supplies you with the following: fonts, support/artwork,
Instructions PDF, working Quark files and a PDF of the finished creative.
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It’s easy to enroll — 
visit www.i529.org/XXXXX or

call toll-free 1-8XX-XXX-XXXX today! 

Participation in Independent 529 Plan does not guarantee admission to any college or university, nor does it affect the
admissions process. Each year, each member college offers a discounted rate of at least 0.5% less than its current tuition
rates. Discount rate can vary from year to year. Purchasers should read the Disclosure Booklet, including the Enrollment
Agreement, carefully before making purchase decisions. TIAA-CREF Individual & Institutional Services, LLC distributor, member
NASD. Tuition Plan Consortium, LLC is the program sponsor and TIAA-CREF Tuition Financing, Inc. is the program manager.
† As of February 2007.

PLACE YOUR
4 COLOR PROCESS OR

BLACK/GRAYSCALE
SCHOOL 

LOGO HERE
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Send your child to private college, for less than today’s price. 
Independent 529 Plan was specially designed to help you overcome the rising cost of college tuition. More
than 250† private colleges and universities nationwide, including {Your School Name}, already participate.
And more schools are joining all the time. 

Each member college offers a “tuition discount” that lets you lock in future tuition at less than
today’s price — even if your child is years away from college! And there are no fees, so 100% of
your contributions go toward tuition. So while participation in Independent 529 Plan doesn’t
guarantee admission to any college or university, it does guarantee significant savings over the 
ever-rising cost of tuition, as well as federal tax advantages. 

Why not go online and put it to work for you? 

Old School... New Way to Pay.
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